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HOW IS THIS RELATED TO 
THE PHD TRACK?



ABOUT WELLBEING
JOB OUTCOMES

HEALTH OUTCOMES
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HOWEVER…



1=execution vs. starting

2=finishing vs. starting

 Predictive model, all PhD students  2018 Mental 
health 

Job 
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Turnover 
intentions
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      Job demands    
      Job control    
      Inspirational leadership style    
      Much interest in an academic career    
      Perception of high chance of an academic career    
      Positive perception of career outside academia    
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      Type of appointment  
      PhD phase
ORGANIZATIONAL CONTEXT
      Closed decision-making in the team    
      Family-work conflict    
      Work-family conflict    
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      Woman    
      Age    
      Partner    
      Children    
 R²   
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TAKE HOME MESSAGES

The grass is 
greener

Different 
components

Think before 
acting



Contact details
General e-mail: ecoom@ugent.be
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